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Abstract

:

Given the multifactorial nature of the integration processes of migrants, this article analyzes the correlation between inclusion in the labor market and the integration of Moroccan women residing in Andalusia. An intersectional approach is used, addressing three key variables: youth, gender, and ethnicity. To this end, a qualitative methodology has been developed based on conducting twenty-nine in-depth interviews with Moroccan women residing in Andalusia. Non-probabilistic intentional sampling has been used through the snowball technique. The results have shown the ambivalence that insertion in the labor market implies for these women, being, on the one hand, an area of oppression, rejection, and discrimination, and on the other, one of the essential factors to achieve the full integration of the protagonists, granting them agency and resistance. It concludes by highlighting the importance of favoring the successful transition and inclusion in the labor market of these women, being fundamental to the development of strategies and political proposals aimed at reducing, even eliminating, the structural violence that continues to prevail in this area.
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1. Introduction


According to the latest data presented by the Servicio Público de Empleo Estatal del Ministerio de Trabajo y Economía Social de España (2023), corresponding to June 2023, the total number of people who are unemployed in Spain is 2,688,842, with 39.59% represented by men compared to 60.41% by women. The age group with the highest number of unemployed is that of 45 to 59 years, specifically making up 41.5% of total unemployment. The second largest group corresponds to 28.3% of the unemployed and refers to the group whose age is between 30 and 44 years. Furthermore, should be noted that, according to the latest figures published by the OECD (2023), of its members, Spain continues to be the country with the highest unemployment.



If we look at the case of the migrant population, considering that it constitutes 11.6% of the Spanish population (National Institute of Statistics 2022), we see how they have a higher unemployment rate. According to the most recent results from the National Institute of Statistics corresponding to the second quarter of 2023, the unemployment rate of the foreign population is 17.25% compared to 10.64% for people with Spanish nationality. If analyzed considering sex, it is observed how migrant women are the ones with the highest unemployment rate, specifically 19.64% compared to 15.04% for foreign men. However, this high rate is not simply due to sex, since in the case of women with Spanish nationality, the percentage is much lower, specifically 12.05%. These data highlight the risk that exists in the Spanish labor panorama and especially in certain sectors of the population such as migrant women.



In this article we will address this contextual framework focusing on a specific reality: Moroccan women living in Andalusia. Specifically, the results obtained in the qualitative study developed from the implementation of twenty-nine in-depth interviews with young Moroccan women living in the Andalusian autonomous community will be analyzed. To perform this analysis, according to existing literary recommendations, it would be advisable to fundamentally analyze three variables: social class, gender, and ethnicity, since they allow us to analyze and understand the inequalities and vulnerabilities that non-EU women may suffer in the labor market (IOM 2015). However, in this research we have considered it necessary to modify the social class by a stage of the life cycle, specifically youth, as it has a significant influence on the job insertion process (Valdez and Tapia 2020). Furthermore, the migrant status itself places them in a disadvantaged situation as it is a central element at the intersection of class inequality (Pizarro et al. 2016; Jiménez and Trpin 2021) and a stratifying element (Castles and Kosack 1972), therefore, it has not been considered as the main key unit to take social class into account for the research.



Based on this, the three key units of analysis that will be considered will be: youth, gender, and ethnicity. It is essential to attend to these three elements given the great impact they have on the transition process towards labor insertion, as demonstrated below.



1.1. Labor Insertion and Varibales of Analysis: Youth, Gender, and Ethnicity


With respect to the first, youth, there are various studies that have highlighted the difficulties that the young Spanish population has in entering the labor market and achieving optimal working conditions (Verd et al. 2019; Hernández 2022; Garcia-Fuentes 2023). The question we ask ourselves is what is meant by the young population when we refer to the labor market. According to the Youth Institute (Injuve 2023), which is the public body attached to the Ministry of Social Rights and Agenda 2030 of the Government of Spain, when they refer to the young population, they refer to people whose age is between 16 and 29 years, coinciding with the parameters established by Eurostat (2023).



However, we consider that this approach is too rigid and deterministic, since youth does not refer to a natural phase of human development, but is a social construction following Western culture and industrial societies (Grob 1998). Given the vertiginous changes that have occurred in recent decades with respect to industrial development, the labor market, and Information and Communication Technologies, we consider it necessary not to restrict the concept of youth to biological parameters, such as age. This would be an analytical fallacy that would make it difficult to understand this transition period by restricting it to a single variable, such as age, without considering other dimensions that are even more relevant, such as class, gender, and cultural ethnicities (Elbaum 2000).



Therefore, in this article, we consider youth as that period of transition between physical maturity and social maturity, varying this stage significantly between different cultures and social sectors (Zarzuri 2018), as well as from one individual to another, depending on their life stories.



With respect to the second variable, gender, there are various investigation studies that demonstrate how a gender gap continues to exists when we refer to the labor market (Quinto et al. 2020; Lariau and Qian 2022; Conde-Ruiz and Marra 2016).



Recently Anghel et al. (2019) have carried out a study in Spain in which different indicators were analyzed, such as type of contract, salary, representation of women in companies, among others, and have concluded by stating that, in most indicators, women are treated worse than men. Furthermore, it must be taken into account that the gender gap is accentuated when they have children under 16 years of age. That is, a woman with a child is more likely to be unemployed, have temporary contracts, or have a part-time job than a man (Hupkau and Ruiz-Valenzuela 2022).



This is essential to consider because it has an impact, not only on women, in whom the clear negative effect of precarious jobs in different areas and especially in mentally has already been evidenced (Koseoglu et al. 2022), but also in the development of companies and the country in general since, in the long term, it will be detriment to economic growth (Ferrant and Kolev 2016).



Attending the last variable, ethnicity, it is a relevant aspect to take into account to understand the object of study in question. The nationality and origin of a person can be a key condition when accessing the labor market, with the gap that exists in labor market insertion between natives and immigrants being evident (Berthoud 2000; Heath and Cheung 2007). This is caused, in a way, by the socially held concept of a “migrant” (Brahic and Lallement 2020; Pesquera et al. 2022), which represents a structural disadvantage that they must face (Fellini and Guetto 2019).



In addition, it is not only important to consider whether they are foreign or not, but also the origin to which they belong. Thus, for example, Suso et al. (2020) assure that certain groups such as the Maghrebi or sub-Saharan Africans encounter more barriers to inserting themselves in certain sectors. These data coincide with the study carried out by Domingo et al. (2022) who, after analyzing the Active Population Survey in Spain from 1999 to the first quarter of 2022, assure that African natives have more difficulties accessing the labor market, not only with respect to the native Spaniards, but with other migrants from European or even Latin American countries. Thus, in the first quarter of 2022 it was observed that there were 12% more unemployed people from North Africa than from Latin Americans.



Due to this differentiation and specific difficulties, it is considered necessary in this research to establish the Moroccan population, specifically, women, as the object of study. To do this, we will analyze how these three variables (youth, gender, and ethnicity) influence in the process of inclusion in the labor market, being essential to apply an intersectional perspective (Crenshaw 1991, 2017; Seng 2012; Hellgren and Gabrielli 2021).




1.2. Moroccan Women in Andalusia: Their Inclusion in the Labor Market


People from Morocco are the most present foreign population in Andalusia (National Institute of Statistics 2023). If we focus on the case of women, the latest data from the Report on “Women in the Andalusian Labour Market 2021” (Junta de Andalucía 2022) observed how in 2021, 19.28% of foreign women residing in Andalusia come from Morocco, being the most representative female foreign group, followed by the United Kingdom (12.38%) and Romania (11.38%). This justifies that the present study focuses on Moroccan women and not on migrant women from other countries.



Regarding labor activity, of the 8.02% of foreign population that is unemployed in Andalusia, 28.09% is represented by Moroccans, being again the most representative group. However, if we look at the percentage of foreign women most hired, we observe how, in this occasion, they are not Moroccan women (24.4%), even though they are the most present population, but rather women of Romanian origin (28.9%).



Despite everything, these data must be questioned since there are many women who are in an irregular administrative situation (Orozco et al. 2023) and, therefore, are not registered in these figures. Likewise, there are others who, although they are in a regularized situation in Spain, have not been registered in the Social Security as workers, carrying out their profession illegally in the underground economy (Instituto de la Mujer 2015).



Considering the labor sector, the main employment niches of Moroccan women residing in Andalusia are mainly agriculture and care (Morcillo-Martínez 2022), as well as catering (Mohatar 2009; Ruiz-Román and Rascón 2017). This demonstrates the segmentation of the existing labor market, contributing to the creation and reproduction of new axes of inequality (Ezquerra 2010; Fajardo et al. 2022).



These job niches are characterized by great job insecurity and little recognition of the rights that correspond to them as workers. With respect to agriculture, given the globalized world in which we find ourselves immersed, employers increasingly want to lower production costs, generating a negative effect on employees, in this case, Moroccan women, who are exposed to greater vulnerability, with temporary, part-time, and informal jobs, characterized by uncertainty, insecurity, and vulnerability (Bedoya and Maca 2020; Caro and Cárdenas 2022).



In relation to care work, it is necessary to highlight the great vulnerability that it implies for women, for various reasons. Firstly, due to the perpetuation it entails of the reproductive role that has been socially assigned to women (Cárdenas-Rodríguez and Ortega-de-Mora 2019). Secondly, due to the invisibility of this sector, where all work is under the privacy of the home (Martínez 2010). Third and last, due to the great precariousness, not only of the conditions, but also of the salary (Anderson 2000; Amrith 2021).



Considering their insertion in the restaurant sector, it is again characterized as a precarious sector, where temporary employment and low salaries are significant (Actis et al. 2000). Furthermore, according to recently carried out studies, it is a sector where there are significant gender differences (Ons et al. 2020), exposing migrant women to a situation of greater vulnerability.



This situation of precariousness is very frequent, not only in the case of Moroccan migrant women, but also in the female migrant population. As Rebolledo and Rodríguez (2023) rightly state, due to issues of gender and origin, migrant women usually hold jobs located in undervalued and low paid job segments. Brain waste is very common due not only to institutional aspects, but also to inherent sociocultural norms (Elo et al. 2020), making the process of insertion into the labor market difficult.



However, there are differentiating elements, as indicated above, with respect to Moroccan women who enter the labor market compared to other migrant women. In general, the scientific literature tends to unify the African population. Based on this, it has been shown how greater racism and rejection is exerted on Arab women and those of black skin color, especially when it refers to care work (Círez and Cuesta 2021). However, if it is analyzed from a temporal and holistic approach, where inclusion in the labor market is not exclusively considered, but also other variables such as “the joint process between legal and employment integration; the selection into employment and its effect on wages, and; the importance of the previous employment history” (Rodríguez-Planas and Vegas 2014, p. 326) are apparent, it is observed how the situation of the Moroccan population is as good or even better than other migrants from countries such as Ecuador or Romania.



This disparity in approach and results demonstrates the scarcity of studies and the need to investigate this reality. Therefore, in this article, we consider it necessary to give more visibility to Moroccan women residing in Andalusia and the work they do (Arab 2020) in order to address this phenomenon, since the work they do is essential to ensure the development of the region and the Andalusian economy (Permanent Andalusian Observatory of Migrations 2018). Although we are aware of this reality, there is still a duality between the need we have for this labor force and the control we want to exercise over it, to avoid issues such as rising labor prices (Pumares and González-Martín 2022).




1.3. Labor Market and Integration Process: Bidirectional Analysis


The concept of integration is complex to define given the different positions and approaches that exist (González-Rábago 2014). The International Organization for Migration (2019) defines it as the mutual adaptation between migrants and those who make up the destination society, posing it as a bidirectional process where all actors are involved. This process involves the incorporation of migrants in different areas of society, such as: social, cultural, economic, and political. Attending to this multifactorial vision of integration (Marques et al. 2019; Platt et al. 2022), it is important to consider how the employment situation of migrants influences their integration process.



The lack of work or precariousness in work performance, something very common in the case of migrants, represents a barrier in the integration process (Zhang et al. 2022). Therefore, it is a relevant research topic, although it is little studied (Borjas 2003; Wright and Clibborn 2019). This is due, in a way, to the impact that the lack of optimal conditions at work has on the agency of migrants, limiting not only their actions but also their rights, and, as De Lucas (2001) states, the right to have rights is the basis of integration. A fruitful integration of migrants into the labor market would imply, among other factors, promoting equal treatment between the migrant population and local workers (Long and Shen 2022), improving the counseling process for newcomers, facilitating the process of validation of degrees by promoting insertion into qualified environments (Terrón-Caro et al. 2022), and ensuring an improvement in working conditions (salary, length of the working day, etc.).



Taking into account the analysis previously carried out, in this article, the confluence between labor insertion and the process of integration of Moroccan women in Andalusia is studied. Although there are studies that analyze this relationship, there are few investigations that carry out a holistic study in which they confront the positive and negative elements of the labor insertion of Moroccan women residing in Andalusia and how this influences their integration process. To respond to this research gap, this study addresses, from an intersectional approach, the ambivalent character that characterizes the processes of labor insertion, identifying not only the benefits, but also the harms caused and how these interact with each other and affect the process of integration of Moroccans in Andalusia. At all times, the capacity for agency and the great heterogeneity that characterizes the group are considered.



The main research questions posed are: (1) What benefits and harms does the labor integration of Moroccan women in Andalusia cause? (2) Taking into account the intersectional approach and considering the system of oppression that may exist in the labor insertion of migrant women, does labor insertion favor their integration process in Andalusia?



To answer these questions, the following will be analyzed: (A) the difficulties they have encountered in the process of insertion into the labor market and how this has influenced their integration process, and (B) how inclusion in the labor market has benefited their integration process.





2. Materials and Methods


In the present research, being aware of the importance of listening to the voices and involving the protagonists of the study (Daiute et al. 2021), the in-depth interview has been used as the main research technique. This technique is qualitative; therefore, it allows one to restore the humanity of the object of study (Ruíz 2015), favoring the understanding and analysis of the analyzed reality. The in-depth interview allows one to know the perspective that other people have on a specific circumstance or event, knowing new meanings about the phenomenon in question (Mears 2012).



In this case, we want to know the perspective that a group of Moroccan women have about their inclusion process in Andalusia. For this, an interview script has been developed and organized in 9 dimensions/categories of analysis, being made up of a total of 108 questions. Although this article focuses on studying the inclusion of the protagonists in the labor market, the objective of the research is broader, as it is developed within the framework of the FPU19/04072 research and the FEDER operational project (UPO-1380907). Therefore, the dimensions analyzed in the interviews are: Sociodemographic profile; Migratory path; Arrival in Spain; Educational circumstances; Work circumstances; Personal transformations and gender roles; Social relations; Family situation; and projection. The approach that has articulated and structured the study has been intersectionality (Crenshaw 1991), considering the influence and intersection that is created between certain factors (gender, youth, and ethnicity) generating situations of inequalities or oppression. This intersectional analysis allows us to highlight the mechanisms that place female migrations in certain economic, political, social, and cultural positions (Magliano 2015; Mahler et al. 2015; LaFleur and Romero 2018). In the case of this article, we consider how ethnicity, youth, and gender are factors that influence the inclusion process of Moroccan migrant women residing in Andalusia, considering the different forms of hierarchization to which, in certain ways, they are subjected (Oso and Ribas-Mateos 2013).



According to the research instrument, it should be noted that, although this study has been nourished by other interview scripts already used in the field of research on female migration, certain elements that were considered key to ensure the achievement of the objectives of this research have been reformulated and included. Given this rethinking with respect to the existing scripts, the instrument has been validated by different experts working on the theme of migration, gender, and human rights. Likewise, being an instrument whose application has involved the involvement of Human Beings, it was conducted in accordance with the Declaration of Helsinki, and the protocol was evaluated and approved by the Ethics Commission for Research with Human Beings (CEIH) of the Pablo de Olavide University (code 21/8-5).



The fieldwork was carried out from February 2022 to March 2023, in two stages. In the first, Andalusian non-governmental entities that work with Moroccan women were contacted to facilitate, if they agreed with the research, the contact of women to interview. In the second stage, the sample was contacted, and the snowball method was used. Both stages developed in parallel.



The sample reached, until saturation of the speech, was 29 women. The only selection criteria that were established were: women, Moroccans, residents in Andalusia, and of those of legal age. Although the heterogeneity of the sample could be considered a limitation, it is considered a strength since the purpose of the research is not to achieve the representativeness of the universe, but to know the different realities that exist in it. Thus, intentional non-probability sampling was used. All interviews were conducted in Spanish (in some cases, it was necessary to have the collaboration of interpreters) and lasted approximately 60 min.



To ensure the quality of the interview, data collection, and analysis, the women interviewed were recorded, with prior informed consent. The audios were transcribed by the researchers and analyzed using the Atlas.ti.8 software (Scientific Software Development GmbH, Berlin, Germany). To this end, a code book was designed that has allowed the analysis of the relevant variables for achieving the objectives.




3. Results


3.1. Employment Situation of the Women Interviewed and Difficulties Identified


From the 29 in-depth interviews carried out with Moroccan women, significant results have been obtained regarding their employment insertion development, as well as their integration process in Andalusia. Below is a summary table highlighting some relevant elements for the study (Table 1).



As can be seen in Table 1, all the women interviewed, except E_10, have entered the Spanish labor market at some point in their lives. However, only 17 were working at the time of the interview. Despite this, all the testimonies were very enriching to understand the labor insertion and the barriers they encountered during the process. Below are the difficulties most mentioned by the women interviewed.



3.1.1. Irregular Administrative Situation: Labor Exploitation and Abuse


Firstly, one of the most prominent issues has been the lack of a regularized situation. Some of them came with an original contract or with an administrative situation that allowed them to work temporarily. However, once the permit ended, they remained in an irregular administrative situation, posing great difficulty when looking for work. This is how E_20 narrated it, “But now I’m working, I have the papers. Before I couldn’t work because I didn’t have the papers […] when people called me to work, they told me you need the papers.” In this line, E_23 stated that “I cannot work until I get my work papers”. E_24 stated that “what has made me feel sadder and what I have felt more pain for has been what I have gone through this year with the issue of work, nobody wanted to give me work”. She considers that the main reason is that “the businessmen knew that they did not have papers and preferred to leave me for another occasion” (E_24). In this sense, E_13 also claimed to have many difficulties finding work and thinks that the reason is not the lack of knowledge of Spanish, but “the issue of papers”. She certifies that “she is having a very bad time because of the issue of work. Not having a job…, that uncertainty of the subject of the report… Not having the papers… It’s an accumulation of things…” (E_13).



Despite these testimonies, some of the people interviewed considered that, although not having a regularized situation meant a difficulty in entering the labor market, it was not impossible:


“In the greenhouse there is work. There is always work. All people can work. If you have paper or not, if you speak or not, if you have language or not… You work. If they see how you work, you have no problem finding work in the greenhouses”.



(E_18)







In addition, the fact of not having a regularized situation has an impact on women’s working conditions. For example, it has been common for many of the women to work without a contract. This conditions the demands that are exercised towards the employees, because they themselves have the perception that “you are illegal, and you are obliged to do what they want” (E_17) since many are afraid to complain about the possible consequences that this may have. Others do not complain because they do not know how they should proceed: “I did not report it or anything, it was my first job here and I did not know what I should do” (E_17). This coincides with the testimony of E_20 who claims to have received inappropriate treatment from her boss and “I do not know if because she is from another country or because she does not have papers. I think they think, “That’s it, it’s not going to do anything.” Then they take advantage”.



This situation has resulted in many of the women interviewed being victims of labor exploitation. Such is the case of E_11 who highlights how, on certain occasions, they forced her to perform more tasks than those assigned to her when hiring her “I have not talked to you about having to do those things when you hired me […] You start doing them a favor and then they force you to do it, you know?”.



Along these lines, the interviewee E_18 pointed out “I have no schedule. They will call you at night—tomorrow at this time I wait for you, okay?—That’s it. You do not know, you do not have schedules, or days… We worked on Sunday too. All week. […] 8, 10…, up to 10 h. Maximum 10”. In this case she complained because she did not even have a schedule that allowed her to organize. Likewise, E_20 considers that “I have found enough people who wanted to take advantage of my […] You work a lot and get paid little for not having the papers”. Even E_22 claims that on certain occasions “they did not pay me; they did not pay me, and they treated me badly […] I was out of contract”.




3.1.2. Job Insecurity and Difficulties in Accessing Qualified Jobs


As seen in Table 1, most of the women interviewed have developed an unskilled job in Spain, characterized by job insecurity and temporary employment. All the women interviewed who, at some points, have worked in the field have affirmed that “it is very, very hard, the truth” (E_11), in fact, E_27 is currently “picking strawberries, but I would like to change jobs because the strawberry is very hard, very hard”.



Despite this reality, it is observed how it is common for women to move up in the company itself as time goes by, especially in jobs related to catering. For example, E_16 is a “cook, but I started washing dishes”. The same thing happened to E_20, among others, that “at first I washed only dishes and in the end, I ended up being a waitress”. In addition to this improvement within the company itself, it is observed how they themselves are looking for better working conditions that allow them, little by little, to improve their situation in Spain. For example, E_21, after working for many years as a live-in caregiver, realized that “I was missing something, I lacked freedom. So, the other option I had was to work in hospitality”.



It is significant to observe how only three of the women interviewed (E_05, 07, and 08) developed qualified jobs, since E_06 and 25 give language classes and interpret because of their knowledge of Arabic as a native language, not because they have developed specific training in the subject. These data do not mean that the remaining 27 women do not have higher education, but that even if they do, they have not been able to access qualified jobs. That is the case with E_06, 15, 17, 21, and 25.



This has a great impact on some of them. For example, E_17 assured that “it has been a very hard change. Going from journalism to a warehouse or waitress is hard”. For their part, E_21 ensures that:




“I remember, for example, the first year when I was with the family, look it was a loving family […] But then, every time I picked up the mop or did some cleaning… I cried and cried, and came to cry, and come to cry and come to cry because I said, my mother, so many years of studies were for nothing. What am I doing?”.






3.1.3. Difficulties in Reconciling Professional and Personal Life


Another aspect where women identify more barriers is in the difficulty they encounter in reconciling their personal and professional lives. Two areas stand out in particular: family and training. Regarding the family member, some of the women interviewed do not have sufficiently strong social networks that allow them to share the care responsibilities they have with their children. Furthermore, they do not have sufficient financial resources to hire someone who can take care of the minors. Therefore, they emphasize having great difficulties when looking for work since, although:


“Sometimes I’ve been called for a job, I’ve had to turn it down because of scheduling problems. The schedule is very bad, I can not work on holidays or weekends or boarding nights… I cannot with the children”.



(E_15)







Faced with this situation, they try to look for jobs “that have good schedules and that allow me to take and pick up the children from school. I am looking for some cleaning, for example” (E_19).



Additionally, as an alternative, some of the women interviewed have had to attend work with their children to achieve this conciliation. Such is the case of E_18 which ensures that:


“When they call me to work at night, 2 h or 3, I always accept, but I always tell them that my daughters come with me. I ask them if I can take my daughters who are small, and I can’t leave them alone”.







Regarding the training field, it is observed how, on certain occasions, working is a great impediment to starting or continuing studying and increasing their training level. For example, E_10 states that “if I work, I cannot study”. In addition, E_20 says “I don’t know if I’ll be able to study again while I work. If not, I’m going to keep working and that’s it”. On the other hand, some of the interviewees planned to continue training when they arrived in Spain, however, due to the events that occurred during the migratory and integration process in Andalusia, they had to reject that option. Such is the case of E_11, who arrived in Spain with a contract in origin, therefore, “although I wanted to study, you have to work. I had a contract to work in the fields and I had to work in the fields”.




3.1.4. Cultural and Religious Barriers


Finally, another of the difficulties identified by women regarding their labor insertion has been the cultural, religious, and traditional differences between their country of origin and the society of destination. They have highlighted two aspects. On the one hand, certain religious practices such as Ramadan. One of the women interviewed has alluded to the difficulties she encounters when she must work on an empty stomach, as they feel that during the month of Ramadan there is no more flexible schedule that adapts to the circumstances. She affirms that “Ramadan tires me, a long time, I can’t take it. It is a very difficult month for me” (E_28). This idea is not shared by E_26 who assures that “without Ramadan I finish between 3 and 5 to pick fruit, but in Ramadan I finish at 12”, demonstrating that there is some adaptation on the part of the contracting company.



The other aspect that has been addressed, and this time by more than one of the women interviewed, is the use of the veil. The protagonists who have addressed the issue consider that the veil is a great barrier to insertion in the labor market, especially in certain sectors. For example, E_04 assured that “My greatest difficulty is the veil because they do not accept many people who work with veils and who are not foreigners because… They don’t want a lot of foreign people to work, you know”. This barrier causes her to assign herself a specific niche of work:


“As a waitress I can not because I wear a veil and that is expensive to the public, I can not […] Without studies, I believe that the only places where I can work is in the fields, cleaning, as a caregiver… very, very basic and normal jobs”.



(E_04)







This opinion is shared by other women such as E_05 who states that:


“If you wear a handkerchief and you start with the barrier that working in front of the public you have it very sucky. That is why I have always discarded jobs in the Mercadona, in other entities facing the public, I practically discard it because I have seen how my profile is discarded.”







In this line, E_25 states that:


“I don’t wear a headscarf, but women who wear them can only work in some jobs that are not in front of the client, because here is not a Muslim country, it is not normal for women to wear the headscarf. So, as these clashes of different cultures, of different religions, form barriers to the social integration and also the labor integration of these women, yes.”









3.2. Benefits of the Workplace to Promote Integration


Despite the difficulties identified in the previous section, the Moroccan women interviewed also raised the great benefits of insertion in the labor market to promote their integration in Spain. Below are some of the most identified elements.



3.2.1. Reason for Migration and Regularization of Women and Their Families


Some of the women interviewed (E_01, 03, 11, 12, 13, 24, 27, and 29) came with contracts originally; therefore, their labor insertion facilitated their trip and arrival in Spain, especially in legal matters. For example, E_11, referring to customs control, said that “Of course, I came with my work visa to work in the fields, I came to work, you know? Then they can’t tell you anything… it was all good”.



In addition to facilitating their immigration processes, on many occasions, their employment contract has allowed them to regularize their administrative situation, as stated by E_07 who said, “I have obtained my visa and my nationality thanks to the work”. This extends to their family nucleus. Some of the women interviewed have managed to get their partners and descendants to come to Spain thanks to the employment contracts they have accessed. Specifically, E_11 spoke with her employer, an elderly lady whom she cared for, to make her a contract with certain requirements to be able to get her partner to come to Spain for family reunification, and stated that “then he has made me the payroll that and 9 months approximately so that he (her husband) could finally come”.




3.2.2. Support and Socialization Network


The labor insertion of many of the migrant women interviewed facilitated their creation of a support network in the destination city. This element has been key for some of them since they had traveled alone to Spain and did not have any support. This is how E_01 narrated it: “I had no one […] But I felt supported by people who worked in the same company”. E_25 said “the only friend I have here” is a co-worker she met when she started her first job as a waitress. The same happened to E_26 who said that “the friends I have are the ones I met during the time I was working”.



On the other hand, some of the women interviewed in the workplace not only made good friends, but it was also the place where they found their partners with whom they have formed the family they have today. Such is the case of E_01 who claimed that her husband, then a co-worker, was the impulse that motivated her to decide to stay in Spain, since this woman came with a contract in origin, and therefore, she had to return to Morocco once the contract ended. She related it as follows:


“I didn’t like this (referring to the life and situation I had in Spain), and I wanted to go back to Morocco. And, in the end, I met my husband in the company and stayed for him […]. I felt very supported by him”.



(E_01)







Along these lines, E_05 affirmed, with respect to her current partner with whom she is engaged, “in fact it is what brought me closer to him, the world of work. We met professionally and realized that there was a feeling. So, we decided to make our relationship official”.




3.2.3. Promote Training and Knowledge of the Language


Although in previous sections it has been observed how labor insertion on certain occasions has impeded the training development of some of the women interviewed, on other occasions, labor development has favored that they have wanted to continue training in different areas. For example, the interviewee E_25 said that “when I started working as an interpreter with a foundation with immigrant minors, I really liked the social. I gained a lot of experience, and I started thinking about doing a higher degree of social integration, or some mediator”. The same thing happened to the interviewee E_07: “I started to see that I liked this sector (referring to the social sphere), so I studied sign language. I thought it was a good option to be able to insert myself in this labor sector”. Based on these discourses, the importance that the women interviewed attach to training is observed. In fact, the interviewee E_05 considers that she is “a clear example. I am a girl with training and other doors have been opened to me different from those who have no training”. She has a degree in Social Work from a Spanish public university and currently works as an intercultural mediator, being the coordinator of her work team.



On the other hand, the women interviewed have highlighted the great impact that their labor insertion has had on their training and improvement of Spanish. For example, the E_11 says that her work “has also helped her speak Spanish”. They emphasize that knowledge of the language is one of the fundamental elements to be included in any society:


“you have to know the language because it helps you a lot and when they come without knowing how to speak Spanish, that’s the end. And I think that the language does a lot because it helps you integrate, it helps you look for work, it helps you understand what until you reach your destination”.



(E_06)







In this sense, the interviewee E_07 considers that knowledge of the language has been one of the key elements that have allowed her to face and deconstruct the social stigmas that continue to exist towards the migrant population and that negatively condition when looking for a job. Specifically, she said she had difficulty finding work:


“Because of my origin, at first. Of course, because they do not talk to you at first, they just see your name. When they talk to you and see and hear that you speak Spanish perfectly, then they are back down. And the perspective is beginning to change little by little…”.



(E_07)







Based on these testimonies, it is identified how the lack of knowledge of Spanish is a barrier when it comes to inserting oneself in the labor market (E_06, 20, and 25).




3.2.4. Learning and Personal Growth


As evidenced at the beginning, the concept of integration is multifactorial; therefore, it is important to also consider the emotional well-being that their insertion into the labor market implies for migrants, since it has a significant impact on the rest of the areas. In the case of the women interviewed, all of them show the well-being they have felt when they have been working, since they feel fulfilled. A clear example of this is E_25 who stated “The truth is that I like it a lot and it fills me up, it fills me up a lot as a person. Not just to work and earn money”.



Furthermore, for some of them, their labor insertion has meant an apprenticeship “I learned a lot. I learned a lot from life. I learned that money is not easy” (E_17). Even E_01 took advantage of the interview to thank, for everything that has meant a lot to her in her life, the decision to come, with a contract in origin, to work in Spain:


“I want to thank the company, the owner who brought me […] And thank you to the company that has brought me to the moment I am in today… And in life, he taught me many things.”







In general, the great emotional benefits that labor insertion has meant for them are observed. In fact, it could be summarized using the testimony of E_26, who concludes by stating:


“For me, working is everything. First, for me it is health, it is being able to go out, it is being outside, because being at home makes you sick. Second, you meet people, you have friends, acquaintances, and it is also good. Third, you earn money, realize yourself, and then help your mother and family. That’s why it’s very important.”










4. Discussion and Conclusions


This article analyzes the confluence that exists between inclusion in the labor market and the integration process of Moroccan women residing in Andalusia, as they are considered a group with certain difficulties to achieve their professional development. From the beginning, the importance of analyzing how three key variables intersect in this analysis has been highlighted: youth, understood from a holistic and multifactorial approach, gender, and ethnicity. This has allowed us to approach the object of study from an intersectional and gender approach.



According to the first research question of this study, about the harms and benefits caused by job placement, the results have demonstrated the existing duality, being an area of rejection and discrimination, but at the same time, being the gateway to integration. This idea coincides with the approach made by Granda and Soriano-Miras (2023), who consider that labor insertion is ambivalent when we refer to migrant women, since structural violence and exclusion dynamics are simultaneously reproduced, as well as becoming the ideal context for them to develop their actions as agents, showing their resistance to the prevailing system.



In relation to the first aspect, the reproduction of exclusion and structural violence, the data obtained in the interviews analyzed have been diverse. They have highlighted the barriers that Moroccan women have encountered to enter the labor market, making it necessary to highlight the segmentation and existing precariousness. The jobs performed by most of the women interviewed have been linked to agricultural work, care, and hospitality, coinciding with the studies carried out by Ruiz-Román and Rascón (2017).



One of the main problems of this type of employment is not only the hardness of the work, as narrated by the women interviewed and other research has shown (Castillero 2020), but also the precariousness that characterizes them. In the results obtained, on certain occasions, the protagonists claimed to have a low salary, few days of rest, and even some did not have weekly planning, working, instead, at the request of the employer. This coincides with multiple investigations that ensure that the working conditions of the migrant population and of women, tend to be quite negative (Benach et al. 2011; Ronda et al. 2012, 2016; Morcillo et al. 2018).



It is common for migrant women to have to face different types of violence, such as non-compliance with hours and activities agreed upon with the employer or absence of vacation (Granda and Soriano-Miras 2023). Likewise, sometimes they are exposed to harassment and aggression in different forms: physical, verbal, sexual (Castillero 2021). Faced with this reality, there are authors who have called the work done by migrants 3D, as it is a type of work which is “dirty, dangerous, difficult” (Gil 2005).



As has been demonstrated in interviews, this precariousness has a series of consequences on migrant women and their self-perception, exposing them to a situation of greater vulnerability (De Rose et al. 2021). Zanfrini and Giuliani (2023) have conducted a study in Italy with young migrant women and have observed how women have a sense of loneliness, isolation, and a feeling of strangeness with respect to the country of destination. The feeling of social isolation, in a way, is conditioned by the development of precarious work (Gangoli et al. 2020), where women are made invisible (Erazo 2022; Orozco et al. 2023). This, far from favoring inclusion, hinders social participation, and therefore, full integration into the destination society (Morcillo et al. 2018). Likewise, on many occasions, the fact of performing unskilled jobs, with a lower level of training than what they have, generates great discomfort in migrant women. Therefore, when analyzing this reality, it is important to consider the educational profile of the protagonists and how this can influence their job placement and skill development (Kubiciel-Lodzińska and Maj 2021).



On the other hand, in the results obtained, it has been made evident how this invisibility and difficulty of integration is also conditioned by the lack of a regularized situation, both administratively and in labor. These results coincide with the approach of Morcillo-Martínez (2022) who highlights the high number of Moroccan women in Andalusia who are in this situation and the impact it has on the access of the protagonists to the Welfare State. This makes it difficult to address the rights of migrant women (Orozco et al. 2023).



Another of the main barriers identified is the lack of conciliation, both at the family and cultural level. Some of the protagonists with sons and/or daughters have had to turn down various job offers due to the lack of a solid support network to help them care for the children while they are working. This is in line with the approach of Spierings (2018). Likewise, Llorent-Bedmar et al. (2023) highlight the significant role that women continue to play in caring for the home, which makes conciliation and their insertion in the labor market difficult.



Regarding the cultural field, it has been observed in the results how it has represented a handicap when looking for work and developing certain types of work. Two points have been made. On the one hand, Ramadan. It has already been demonstrated in other studies on topics such as labor insertion, that on certain occasions, insertion is incompatible with the cultural and religious identity of the protagonists, since sometimes there is a lack of adaptation on the part of the labor market (Pesquera et al. 2022).



On the other hand, the use of the veil has been pointed out by the women interviewed as one of the main difficulties that not only hinders their insertion into the labor market, but also relegates them to certain labor sectors that do not involve direct contact with the public, being in most cases, jobs less qualified than their educational level (Bertran Tarrés et al. 2016).



It is important to be cautious when addressing these issues because, although there are studies that have shown how changes occur with respect to the relationship that migrant women have with Islam as they are inserted into the societies of destination and adapt to this reality (Mendoza et al. 2021), there are other studies that highlight the importance of faith in the resilience that migrant women develop. An example of this is the analysis carried out by Gianesini (2018), which, although it focused on the case of migrant women in Italy in a situation of special vulnerability, trafficking, we consider that, according to the results obtained in this research, it could be extended to this reality.



The barriers identified show how the difficulties encountered by migrant women are, in most cases, determined by the structural violence that conditions and hinders their transition and insertion into the labor market. Therefore, and coinciding with the contributions made by Granda and Soriano-Miras (2023), it is important to carry out the analysis from an intersectional perspective, which allows us to understand the systems of oppression to which women protagonists are subjected, considering how some of the elements previously analyzed, for example, gender and ethnicity, influence the reality to which they are exposed. However, this perspective also makes it possible to favor the identification of the strategies and agency of migrant women, in this case, Moroccans residing in Andalusia.



As has been shown in the results that insertion into the labor market is also an opportunity to promote the process of the integration of Moroccan women into the host society. As stated by Manzanera et al. (2013), the processes they experience and the strategies they develop demonstrate their capacity for self-decision and their abilities to resist systems of oppression. This allows for the victimization of the protagonists to be avoided, granting them the role of agents that truly corresponds to them. These benefits generated by labor insertion answer the second research question. The results obtained in the study show how, despite the difficulties that Moroccan women face in entering the Andalusian labor market, once they obtain employment, it has a significant impact on their integration process for different reasons: it favors the regularization of their administrative situation, helps them create a support and socialization network, improves their educational level and knowledge of the language, and, therefore, it also allows them to grow personally.



Although it is difficult for migrant women to ascend to another labor niche with better conditions (Oso and Parella 2012), the benefits that labor insertion brings can be the gateway to improving their labor conditions in the medium and long term, since, as Emilsson and Mozetič (2021) suggest, when we refer to the labor market, it influences not only the structural limitations that may exist in the host country, but also the interaction of the resources and individual decisions of migrants.



Therefore, and coinciding with Morcillo-Martínez (2022), we consider it necessary to continue advancing towards a holistic and integral vision of the socio-labor inclusion of Moroccan migrant women in Andalusia. This will allow the ambivalence, previously mentioned, which involves labor insertion, to be continuosly oriented towards the positive pole (as an engine of change and social integration) and not towards the negative (as an element of exclusion and social marginalization).



With this research it has been possible to make the problem visible, identifying the benefits and harms caused by the labor inclusion process of Moroccan women residing in Andalcuia and how this influences their integration process. In addition, based on the intersectional approach used, the study has served, once again, to show the existing structural violence towards the collective, regardless of the variables (age, length of stay, educational level, etc.) that are considered.



As future lines of work, it is proposed to develop a study that focuses exclusively on the issue of insertion in the labor market, in which the different actors involved are considered in the sample, knowing the reality not only of the employees, but also of the employers. Likewise, based on the results obtained in this research and the line of work that is being developed by the author, the creation of practical and applicable proposals that improve inclusion in the labor market and the professional development of migrant women are considered as a future proposal.







Author Contributions


Conceptualization, F.O.-d.-M. and T.T.-C.; methodology, F.O.-d.-M. and T.T.-C.; software, F.O.-d.-M.; validation, F.O.-d.-M. and T.T.-C.; formal analysis, F.O.-d.-M. and T.T.-C.; investigation, F.O.-d.-M.; data curation, F.O.-d.-M.; writing—original draft preparation, F.O.-d.-M.; writing—review and editing, F.O.-d.-M. and T.T.-C.; visualization, F.O.-d.-M. and T.T.-C.; supervision, T.T.-C.; project administration, F.O.-d.-M.; funding acquisition, F.O.-d.-M. All authors have read and agreed to the published version of the manuscript.




Funding


This research was funded by Ministry of Universities for the Training of University Teachers [(FPU19/04072)].




Institutional Review Board Statement


The study was conducted in accordance with the Declaration of Helsinki and approved by the Institutional Review Board (or Ethics Committee) of Pablo de Olavide University (código 21/8-5. Date of approval: 20 December 2021).




Informed Consent Statement


Informed consent was obtained from all subjects involved in the study.




Data Availability Statement


The data presented in this study are available on request from the corresponding author. The data are not publicly available due to privacy concerns.




Conflicts of Interest


The authors declare no conflict of interest.




References


	



Actis, Walter, Carlos Pereda, and Miguel de Prada. 2000. Inmigración y trabajo. Trabajadores inmigrantes en la hostelería. OFRIM 6: 11–3941. [Google Scholar]

	



Amrith, Megha. 2021. Ageing bodies, precarious futures: The (im)mobilities of ‘temporary’ migrant domestic workers over time. Mobilities 16: 249–61. [Google Scholar] [CrossRef]

	



Anderson, Bridget. 2000. Doing the Dirty Work. The Global Politics of Domestic Labour. London and New York: Zed Books. [Google Scholar]

	



Anghel, Brindusa, Ignacio Conde-Ruiz, and Ignacio De Artíñano. 2019. Brechas salariales de género en España. Hacienda Pública Española 229: 87–119. [Google Scholar] [CrossRef]

	



Arab, Chadia. 2020. Las Señoras de la Fresa. Madrid: Ediciones del Oriente y del Mediterráneo. [Google Scholar]

	



Bedoya, Cristian, and Deidi Maca. 2020. Subjetividades de precariedad en trabajadores agrícolas de la caña de azúcar en el área geográfica del valle del río Cauca, Colombia: Análisis desde la gubernamentalidad. Innovar 30: 119–34. Available online: https://www.jstor.org/stable/26939719 (accessed on 20 July 2023). [CrossRef]

	



Benach, Joan, Carles Muntaner, Carlos Delclos, María Menéndez, and Charlene Ronquillo. 2011. Migration and “low-skilled” workers in destination countries. PLoS Medicine 8: e1001043. [Google Scholar] [CrossRef]

	



Berthoud, Richard. 2000. Ethnic Employment Penalties in Britain. Journal of Ethnic and Migration Studies 26: 389–416. [Google Scholar] [CrossRef]

	



Bertran Tarrés, Marta, Maribel Ponferrada-Arteaga, and Jordi Pàmies. 2016. Gender, family negotiations and academic success of young Moroccan women in Spain. Race Ethnicity and Education 19: 161–81. [Google Scholar] [CrossRef]

	



Borjas, George. 2003. The Labor Demand Curve is Downward Sloping: Reexamining the Impact of Immigration on the Labor Market. The Quarterly Journal of Economics 118: 1335–74. [Google Scholar] [CrossRef]

	



Brahic, Benedicte, and Maxime Lallement. 2020. From ‘Expats’ to ‘Migrants’: Strategies of resilience among French movers in post-Brexit Manchester. Migration and Development 9: 8–24. [Google Scholar] [CrossRef]

	



Cárdenas-Rodríguez, Rocío, and Fabiola Ortega-de-Mora. 2019. Transmisión del trabajo reproductivo familiar hacia las mujeres migrantes. Vulnerabilidad, violencia e invisibilidad dentro del trabajo doméstico. Collectivus 6: 105–19. [Google Scholar] [CrossRef]

	



Caro, Pamela, and María Cárdenas. 2022. Entramados de la precariedad del trabajo (productivo y reproductivo) de mujeres migrantes en la fruticultura del valle central de Chile. Rumbos TS 17: 179–208. [Google Scholar] [CrossRef]

	



Castillero, Soledad. 2020. Trabajar en tiempos de COVID. Fricciones de lo esencial en la producción alimentaria. El caso de los frutos rojos en la provincia de Huelva. Revista Andaluza de Antropología 19: 67–86. [Google Scholar] [CrossRef]

	



Castillero, Soledad. 2021. La esencialidad del cuarto mundo. ‘Las marroquíes y los morenos’ en la salvaguarda de la producción alimentaria en la frontera sur. Revista de Estudios Sociales 78: 128–43. [Google Scholar] [CrossRef]

	



Castles, Stephen, and Godula Kosack. 1972. The function of labour immigration in Western European capitalism. New Left Review 73: 3–12. [Google Scholar]

	



Círez, María, and Amalia Cuesta. 2021. La inserción Sociolaboral de las Mujeres Migrantes víctimas de Violencia de Género. Sevilla: Accem. [Google Scholar]

	



Conde-Ruiz, Juan I., and Ignacio Marra. 2016. Gender Gaps in the Spanish Labor Market. Madrid: FEDEA, vol. 32. [Google Scholar]

	



Crenshaw, Kimberle. 1991. Mapping the Margins: Intersectionality, Identity Politics, and Violence against Women of Color. Stanford Law Review 43: 1241–99. [Google Scholar] [CrossRef]

	



Crenshaw, Kimberlé W. 2017. On Intersectionality: Essential Writings. New York: The New Press. [Google Scholar]

	



Daiute, Colette, Bengi Sullu, and Tünde Kovács-Cerović. 2021. What Is Social Inclusion? Insights From Interventions With Youth Across Migration Systems. Policy Insights from the Behavioral and Brain Sciences 8: 143–51. [Google Scholar] [CrossRef]

	



De Lucas, Javier. 2001. Las propuestas sobre políticas de inmigración en Europa: El debate en España. In Construcción de Europa, Democracia y Globalización. Edited by Ramón Máiz. Santiago de Compostela: Universidad de Santiago de Compostela, vol. 1, pp. 741–60. [Google Scholar]

	



De Rose, Cristina, Olivia Spinola, and Danilo Buonsenso. 2021. Time for Inclusion of Racial and Gender Discrimination in Routine Clinical Assessment. Journal of Racial and Ethnic Health Disparities 8: 803–8. [Google Scholar] [CrossRef] [PubMed]

	



Domingo, Andreu, Jordi Bayona, and Silvia Gastón. 2022. Integración segmentada de la población africana en España: Precariedad laboral y segregación residencial. Mediterráneo Económico 36: 129–49. Available online: http://hdl.handle.net/2445/193159 (accessed on 20 July 2023).

	



Elbaum, Jorge. 2000. ¿Qué es ser joven? In La juventud es más que una Palabra. Ensayos Sobre Cultura y Juventud, 2nd ed. Edited by Mario Margulis. Buenos Aires: Editorial Biblos, pp. 173–94. [Google Scholar]

	



Elo, María, Raushan Aman, and Florian Täube. 2020. Female Migrants and Brain Waste—A Conceptual Challenge with SocietalImplications. International Migration. International Migration. [Google Scholar] [CrossRef]

	



Emilsson, Henrik, and Katarina Mozetič. 2021. Intra-EU youth mobility, human capital and career outcomes: The case of young high-skilled Latvians and Romanians in Sweden. Journal of Ethnic and Migration Studies 47: 1811–28. [Google Scholar] [CrossRef]

	



Erazo, Adrienne. 2022. La rebelde con una causa activista: Una nueva perspectiva de la migrante centroamericana y la solidaridad chicana en The River Flows North de Graciela Limón. The Latin Americanist 66: 170–88. [Google Scholar] [CrossRef]

	



Eurostat. 2023. YOUTH Overview. Available online: https://ec.europa.eu/eurostat/web/youth (accessed on 12 July 2023).

	



Ezquerra, Sandra. 2010. La crisis de los cuidados: Orígenes, falsas soluciones y posibles oportunidades. Viento Sur 108: 37–43. Available online: http://cdn.vientosur.info/VScompletos/vs_0108.pdf (accessed on 19 June 2023).

	



Fajardo, Rocío, Rosa Soriano-Miras, and Antonio Trinidad. 2022. Relaciones de género en la industria exportadora marroquí: Casablanca como caso de estudio. Revista CIDOB d’Afers Internacionals 131: 163–84. [Google Scholar] [CrossRef]

	



Fellini, Ivana, and Raffaele Guetto. 2019. A “U-shaped” pattern of immigrants’ occupational careers? A comparative analysis of Italy, Spain, and France. International Migration Review 53: 26–58. [Google Scholar] [CrossRef]

	



Ferrant, Gaëlle, and Alexandre Kolev. 2016. Does Gender Discrimination in Social Institutions Matter for LongTerm Growth? Cross-country Evidence. OECD Development Centre 330: 4–45. [Google Scholar] [CrossRef]

	



Gangoli, Geetanjali, Lis Bates, and Marianne Hester. 2020. What does justice mean to black and minority ethnic (BME) victims/survivors of gender-based violence? Journal of Ethnic and Migration Studies 46: 3119–35. [Google Scholar] [CrossRef]

	



Garcia-Fuentes, Juan. 2023. Vulnerable youth transits: Youth guarantee as a training and labor integration policy? HUMAN REVIEW. International Humanities Review 17: 1–15. [Google Scholar] [CrossRef]

	



Gianesini, Giovanna. 2018. Forced Migration: Trauma, Faith, and Resilience. Social Work & Society 45: 98–121. [Google Scholar]

	



Gil, Sandra. 2005. Cartografías migratorias: Migraciones internacionales en el marco de las relaciones Norte-Sur. In La migración entre el desarrollo y la cooperación. Coordinated by Nieves Zúñiga. Madrid: Centro de Investigación para la Paz, pp. 13–52. [Google Scholar]

	



González-Rábago, Yolanda. 2014. Los procesos de integración de personas inmigrantes: Límites y nuevas aportaciones para un estudio más integral. Athenea Digital 14: 195–220. [Google Scholar] [CrossRef]

	



Granda, Lucía, and Rosa Soriano-Miras. 2023. Violencia y resistencias: Trabajadoras del hogar marroquíes tras el cierre de la Frontera Sur. Revista CIDOB d’Afers Internacionals 113: 91–112. [Google Scholar] [CrossRef]

	



Grob, Walter. 1998. Convertir el corazón de padres a hijos y el corazón de hijos a padres. El marco bíblico-teológico. In La juventud latinoamericana en los procesos de globalización. Opción por los jóvenes. Edited by Peter Hünermann and Margit Eckholt. Buenos Aires: Eudeba, pp. 127–38. [Google Scholar]

	



Heath, Anthony, and Sin Yin Cheung, eds. 2007. Unequal Chances. Ethnic Minorities in Western Labour Markets. Oxford: Oxford University Press. [Google Scholar]

	



Hellgren, Zenia, and Lorenzo Gabrielli. 2021. Racialization and aporophobia: Intersecting discriminations in the experiences of non-western migrants and Spanish Roma. Social Sciences 10: 163. [Google Scholar] [CrossRef]

	



Hernández, Macarena. 2022. Una aproximación al problema del desempleo juvenil en España. Revista Internacional y Comparada de Relaciones Laborales y Derecho del Empleo 10: 251–85. Available online: https://hdl.handle.net/11441/137690 (accessed on 20 July 2023).

	



Hupkau, Claudia, and Jenifer Ruiz-Valenzuela. 2022. Work and children in Spain: Challenges and opportunities for equality between men and women. SERIEs 13: 243–68. [Google Scholar] [CrossRef]

	



Injuve. 2023. Jóvenes y Paro Registrado. Junio 2023. Available online: https://www.injuve.es/observatorio/formacion-empleo-y-vivienda/jovenes-y-paro-registrado-junio-2023 (accessed on 20 July 2023).

	



Instituto de la Mujer. 2015. Impacto Macroeconómico de la Discriminación de Género. Available online: https://www.inmujeres.gob.es/areasTematicas/estudios/estudioslinea2015/home.htm (accessed on 22 June 2023).

	



International Organization for Migration. 2019. Glossary on Migration. Switzerland: IOM, UN Migration. Available online: https://publications.iom.int/system/files/pdf/iml_34_glossary.pdf (accessed on 24 July 2023).

	



IOM. 2015. World Migration Report 2015; Geneva: International Organization for Migration. Available online: https://publications.iom.int/books/world-migration-report-2015-migrants-and-cities-new-partnerships-manage-mobility (accessed on 20 June 2023).

	



Jiménez, Cecilia, and Verónica Trpin. 2021. Clase social. In Pensar las Migraciones Contemporáneas. Coordinated by Cecilia Jiménez and Verónica Trpin. Córdoba: TeseoPress, pp. 43–52. [Google Scholar]

	



Junta de Andalucía. 2022. La Mujer en el Mercado de Trabajo Andaluz 2021. Available online: https://www.juntadeandalucia.es/servicioandaluzdeempleo/web/argos/web/es/ARGOS/Publicaciones/pdf/20220308_Mujer_2021.pdf (accessed on 2 July 2023).

	



Koseoglu, Ozlem, Julia Waibel, Pia Wullinger, and Tobias Weinmann. 2022. Precarious employment and migrant workers’ mental health: A systematic review of quantitative and qualitative studies. Scandinavian Journal of Work, Environment & Health 48: 327–50. [Google Scholar] [CrossRef]

	



Kubiciel-Lodzińska, Sabina, and Jolanta Maj. 2021. High-Skilled vs. Low-Skilled Migrant Women: The Use of Competencies and Knowledge—Theoretical and Political Implications: An Example of the Elderly Care Sector in Poland. Journal of International Migration and Integration 22: 1551–71. [Google Scholar] [CrossRef]

	



LaFleur, Jean, and Maria Vivas Romero. 2018. Combining transnational and intersectional approaches to immigrants’ social protection: The case of Andean families’ access to health. Comparative Migration Studies 6: 1–17. [Google Scholar] [CrossRef] [PubMed]

	



Lariau, Ana, and Lucy Qian. 2022. Inequality in the Spanish Labor Market during the COVID-19 Crisis. Washington, DC: International Monetary Fund. Available online: https://www.imf.org/en/Publications/WP/Issues/2022/01/28/Inequality-in-the-Spanish-Labor-Market-During-the-COVID-19-Crisis-512225 (accessed on 10 June 2023).

	



Llorent-Bedmar, Vicente, Celia Corchuelo-Fernández, and Lucía Torres-Zaragoza. 2023. Reconciling work-family balance among Moroccan immigrant women in Spain: Socioeducational aspects. Women’s Studies International Forum 98: 102750. [Google Scholar] [CrossRef]

	



Long, Cheng, and Jianfa Shen. 2022. Settlement intention of migrants in urban China: The effects of labor-market performance, employment status, and social integration. Applied Geography 147: 1–11. [Google Scholar] [CrossRef]

	



Magliano, María. 2015. Interseccionalidad y migraciones: Potencialidades y desafíos. Revista Estudos Feministas 23: 691–712. [Google Scholar] [CrossRef]

	



Mahler, Sarah, Mayurakshi Chaudhuri, and Vrushali Pati. 2015. Sacaling Intersecionality Advancing Faminist Analysis of Transnational Families. Sex Roles 73: 1–14. [Google Scholar] [CrossRef]

	



Manzanera, Roser, Fernando López, and Carmen Lizárraga. 2013. Cambios socioeconómicos en Tanzania y su influencia en las relaciones de género y en las estrategias de las mujeres rurales. In Perspectivas Desde un Enfoque Multidisciplinar. Coordinated by Beatriz Suárez and Susana Moreno. Sevilla: Habita-Africa, pp. 111–33. [Google Scholar]

	



Marques, José, Ana Vieira, and Ricardo Vieira. 2019. Migration and integration processes in Portugal: The role of intercultural mediation. Journal of Siberian Federal University. Humanities & Social Sciences 12: 187–205. [Google Scholar] [CrossRef]

	



Martínez, Raquel. 2010. Servicio doméstico y trabajo de cuidados: Hacia la privatización del cuidado familiar. Alternativas 17: 157–79. [Google Scholar] [CrossRef]

	



Mears, Carolyn L. 2012. In-depth interviews. In Research Methods and Methodologies in Education. Edited by James Arthur, Michael Waring, Robert Coe and Larry V. Hedges. Thousand Oaks: SAGE Publications, pp. 170–76. [Google Scholar]

	



Mendoza, Blanca, Marta Bertrán, and Jordi Pàmies. 2021. Feminism, Islam, and higher education: Towards new roles and family relationships for young Spanish Moroccan Muslim women in Spain. Race Ethnicity and Education 24: 1–20. [Google Scholar] [CrossRef]

	



Mohatar, Mokhtar. 2009. Marroquíes en Andalucía. Dinámicas Migratorias y Condiciones de Vida. Sevilla: Fundación Centro Estudios Andaluces. [Google Scholar]

	



Morcillo, Juana, Eva Sotomayor, and Yolanda de la Fuente. 2018. La triada: Inicio, tránsito y consolida-ción versus retorno de mujeres que emigran desde Tánger a Andalucía en un contexto de crisis económica. Revista de Estudios Regionales 111: 157–80. Available online: http://www.revistaestudiosregionales.com/documentos/articulos/pdf-articulo-2540.pdf (accessed on 10 June 2023).

	



Morcillo-Martínez, Juana. 2022. La importancia de visibilizar, en la actualidad, a las mujeres marroquíes en Andalucía. Migraciones 56: 1–21. [Google Scholar] [CrossRef]

	



National Institute of Statistics. 2022. Available online: https://www.ine.es/ (accessed on 10 June 2023).

	



National Institute of Statistics. 2023. Estadística del Padrón Continuo. Available online: https://www.ine.es/jaxi/Tabla.htm?path=/t20/e245/p04/provi/l0/&file=0ccaa002.px&L=0 (accessed on 10 June 2023).

	



OECD. 2023. Unemployment Rate. Available online: https://www.oecd-ilibrary.org/employment/harmonised-unemployment-rate-hur/indicator/english_52570002-en?parentId=http%3A%2F%2Finstance.metastore.ingenta.com%2Fcontent%2Fthematicgrouping%2Fcbe71f42-en (accessed on 22 June 2023).

	



Ons, Miriam, José Sánchez, and Alejandro García. 2020. Diferencias de género en los rendimientos del capital humano en el sector de la hostería en España. Investigaciones Turísticas 19: 28–49. [Google Scholar] [CrossRef]

	



Orozco, Abel M., Miriam Ruiz, Cristina Di Gusto, Gloria Pérez, Begoña Medina, Aida Gutiérrez, Sara Saez, and Valeria Guijo. 2023. Accompaniment in the Gender and Social Discrimination of Migrant Women Victims of Gender-Based Violence: From Bibliography to Situated Key in Burgos, Spain. Social Sciences 12: 325. [Google Scholar] [CrossRef]

	



Oso, Laura, and Natalia Ribas-Mateos. 2013. The International Handbook on Gender, Migration and Transnationalism. Global and Development Perspectives. Cheltenham: Edward Elgar. [Google Scholar]

	



Oso, Laura, and Sònia Parella. 2012. Inmigración, género y mercado de trabajo: Una panorámica de la investigación sobre la inserción laboral de las mujeres inmigrantes en España. Cuaderno de Relaciones Laborales 30: 11–44. [Google Scholar]

	



Permanent Andalusian Observatory of Migrations. 2018. La población de origen magrebí en Andalucía. Una mirada hacia las mujeres, 2016–2018. Junta de Andalucía. Available online: https://www.juntadeandalucia.es/presidenciaadministracionpublicaeinterior/opam//sites/default/files/DOC/Tema_OPAM_16_V4.pdf (accessed on 20 June 2023).

	



Pesquera, Carlos, Almudena Iniesta, and Práxedes Muñoz. 2022. Barriers That Keep Vulnerable People as NEETs. Social Sciences 11: 253. [Google Scholar] [CrossRef]

	



Pizarro, Cynthia, Verónica Trpin, Ana Ciarallo, María Magliano, Cecilia Jiménez, Roberto Benencia, and Claudia Pedone. 2016. Mercados de trabajo, migración e intersección de desigualdades. In Migraciones Internacionales Contemporáneas. Procesos, Desigualdades y Tensiones. Compiled by Verónica Trpin and Ana Ciarallo. Argentina: Publifadecs, pp. 115–88. [Google Scholar]

	



Platt, Lucinda, Javier Polavieja, and Jonas Radl. 2022. Which integration policies work? The heterogeneous impact of national institutions on immigrants’ labor market attainment in Europe. International Migration Review 56: 344–75. [Google Scholar] [CrossRef]

	



Pumares, Pablo, and Beatriz González-Martín. 2022. La inserción laboral y residencial de los inmigrantes en Almería. Mediterráneo económico 36: 109–27. Available online: https://publicacionescajamar.es/wp-content/uploads/2023/03/5-me-36-la-insercion-laboral-y-residencial-de-los-inmigrantes-en-almeria.pdf (accessed on 14 June 2023).

	



Quinto, Alicia, Laura Hospido, and Carlos Sanz. 2020. The child penalty in Spain 2020. Occasional Papers 2017: 8–18. Available online: https://www.bde.es/f/webbde/SES/Secciones/Publicaciones/PublicacionesSeriadas/DocumentosOcasionales/20/Files/do2017e.pdf (accessed on 10 June 2023).

	



Rebolledo, Teresa, and Rocío Rodríguez. 2023. Migraciones femeninas en la frontera sur de Europa: Principales características y necesidades para la integración. In Pedagogia Social e Mediação Intercultural: Teoria e Prática na Intervenção Socioeducativa. Organized by Ricardo Vieira, María Victoria Pérez de Guzmán Puya, José Carlos Marques, Pedro Silva, Ana Maria Vieira, Cristóvão Margarido, Rui Matos and Rui Santos. Portugal: CICS.NOVA.IPLeiria e ESECS.Politécnico de Leiria, pp. 60–73. [Google Scholar]

	



Rodríguez-Planas, Núria, and Raquel Vegas. 2014. Do Moroccan migrants to Spain fare better or worse than other migrants? Middle East Development Journal 6: 308–28. [Google Scholar] [CrossRef]

	



Ronda, Elena, Erica Briones-Vozmediano, Tanyse Galon, Ana García, Fernando Benavides, and Andrés Agudelo-Suárez. 2016. A qualitative exploration of the impact of the economic recession in Spain on working, living and health conditions: Reflections based on immigrant workers’ experiences. Health Expectations 19: 416–26. [Google Scholar] [CrossRef]

	



Ronda, Elena, Fernando Benavides, Katia Levecque, John Love, Emily Felt, and Ronan Van. 2012. Differences in working conditions and employment arrangements among migrant and non-migrant workers in Europe. Ethnicity & Health 17: 563–77. [Google Scholar] [CrossRef]

	



Ruíz, Juan. 2015. Las entrevistas en profundidad y la biografía. Revista San Gregorio 18: 48–55. [Google Scholar]

	



Ruiz-Román, Cristóbal, and María Teresa Rascón. 2017. Between two shores: Crises of values and upbringing practices among Moroccan immigrant families in Andalusia, Spain. Children’s Geographies 15: 177–92. [Google Scholar] [CrossRef]

	



Seng, Julia S. 2012. Marginalized identities, discrimination burden, and mental health: Empirical exploration of an interpersonal-level approach to modelling intersectionality. Social Science & Medicine 75: 2437–45. [Google Scholar] [CrossRef]

	



Servicio Público de Empleo Estatal del Ministerio de Trabajo y Economía Social de España. 2023. Estadísticas. Available online: https://www.mites.gob.es/es/estadisticas/index.htm (accessed on 20 July 2023).

	



Spierings, Niels. 2018. The influence of patriarchal norms, institutions, and household composition on women’s employment in twenty-eight Muslim-majority countries. In Gender and Economics in Muslim Communities: Critical Feminist and Postcolonial Analyses. Edited by Ebru Kongar, Jennifer Olmsted and Elora Shehabuddin. London: Routledge. [Google Scholar]

	



Suso, Anabel, Jennifer Torres, Natalia Olmos, and Diego Mamán. 2020. Percepción de la Discriminación por Origen Racial o étnico por Parte de sus Potenciales Víctimas en 2020; Madrid: Ministerio de Igualda. Available online: https://igualdadynodiscriminacion.igualdad.gob.es/destacados/pdf/08-PERCEPCION_DISCRIMINACION_RACIAL_NAV.pdf (accessed on 15 June 2023).

	



Terrón-Caro, Teresa, Rocío Cárdenas Rodríguez, and Fabiola Ortega-de-Mora. 2022. Libro Digital de Recomendaciones Políticas. Migraciones, Género e Inclusión desde una Perspectiva Internacional. Sevilla: Voices of Immgrant Women. [Google Scholar]

	



Valdez, Frank, and Nancy Tapia. 2020. La edad como factor limitante en la inserción laboral desde la perspectiva empresarial. 593 Digital Publisher CEIT 5: 164–79. [Google Scholar] [CrossRef]

	



Verd, Joan M., Oriol Barranco, and Mireia Bolíbar. 2019. Youth unemployment and employment trajectories in Spain during the Great Recession: What are the determinants? Journal for Labour Market Research 53: 1–24. [Google Scholar] [CrossRef]

	



Wright, Chris F., and Stephen Clibborn. 2019. Migrant labour and low-quality work: A persistent relationship. Journal of Industrial Relations 61: 157–75. [Google Scholar] [CrossRef]

	



Zanfrini, Laura, and Cristina Giuliani. 2023. “Look at Me, but Better”: The Experience of Young NEET Migrant Women between Vulnerability and Stifled Ambitions. Social Sciences 12: 110–37. [Google Scholar] [CrossRef]

	



Zarzuri, Raul. 2018. Notas introductorias a las definiciones de jóvenes, ciudadanía y participación juvenil. In Educación y Democracia: Formación Ciudadana Para la Escuela de Hoy. Edited by Álvaro Ramis and Carlos Rodríguez. Santa Tecla: INFOD, pp. 65–108. [Google Scholar]

	



Zhang, Hui, Luciara Nardon, and Greg Sears. 2022. Migrant workers in precarious employment. Equality, Diversity, and Inclusion 41: 254–72. [Google Scholar] [CrossRef]








 





Table 1. Labor insertion of Moroccan women in Spain.






Table 1. Labor insertion of Moroccan women in Spain.





	
E

	
Time in Spain

	
Education Level

	
Work in Spain

	
Type(s) of Work(s) Performed

	
Type of Contract




	
Before

	
Now






	
01

	
24 years

	
Up to 2nd/3rd grade

	
Yes

	
No

	
Field

	
Continuous




	
02

	
4 years

	
One year of school

	
Yes

	
Yes

	
Field

	
Temporary




	
03

	
8 years

	
Up to 3rd grade

	
Yes

	
Yes

	
Field

	
Temporary




	
04

	
5 years

	
Studying 2nd year of Bachelor

	
Yes

	
Yes

	
Caregiver/Cook/Restaurant

	
Temporary




	
05

	
16 years

	
Academic

	
Yes

	
Yes

	
Commercial/Intercultural mediator and team coordinator

	
Continuous




	
06

	
30 years

	
Academic (did not finish)

	
Yes

	
No

	
Cleaner/Public Relations/Waitress/Arabic classes in associations

	
Temporary




	
07

	
20 years

	
Bachelor

	
Yes

	
Yes

	
Caregiver/Telemarketer/Monitor

	
Continued




	
08

	
16 years

	
Job training

	
Yes

	
Yes

	
Teaching language/Assistant (Geriatrics)/Founder and President of the association

	
Continued




	
09

	
1 year

	
Without education

	
Yes

	
Yes

	
Cleaning/Waitress

	
Temporary




	
10

	
1 year

	
Bachelor. Currently high school (Spain)

	
No

	
No

	
-

	
-




	
11

	
18 years

	
High school

	
Yes

	
No

	
Field/Caregiver

	
Temporary




	
12

	
4 years

	
High school

	
Yes

	
Yes

	
Field

	
Temporary




	
13

	
2 years

	
School (several years)

	
Yes

	
No

	
Field

	
Temporary




	
14

	
17 years

	
School

	
Yes

	
No

	
Field/Warehouses

	
Temporary




	
15

	
6 years

	
Academic

	
Yes

	
No

	
Restaurant/Caregiver

	
Temporary




	
16

	
4 years

	
5th grade

	
Yes

	
Yes

	
Dishwasher/cook

	
Continued




	
17

	
5 years

	
Academic

	
Yes

	
No

	
Dishwasher/Waitress/Cook/Warehouses

	
Temporary




	
18

	
8 years

	
Bachelor

	
Yes

	
Yes

	
Caregiver/Sweeper (town hall)/Camareara/Cleaner

	
Temporary




	
19

	
20 years

	
Up to 3rd high school

	
Yes

	
No

	
Warehouses/Greenhouses

	
Temporary




	
20

	
5 years

	
Several years at school

	
Yes

	
Yes

	
Dishwasher/Camareera/Caregiver

	
Temporary




	
21

	
17 years

	
Academic

	
Yes

	
Yes

	
Caregiver/Hospitality

	
Continued




	
22

	
1 year

	
Without education

	
Yes

	
No

	
Restaurant/Caregiver

	
Temporary




	
23

	
1 year

	
Without education

	
Yes (Ceuta)

	
No

	
Cleaning/Caregiver

	
Temporary




	
24

	
3 years

	
Without education

	
Yes

	
No

	
Strawberry Picking

	
Temporary




	
25

	
7 years

	
Academic

	
Yes

	
Yes

	
Kitchen DJ/Interpreter in a foundation

	
Temporary




	
26

	
3 years

	
6th grade

	
Yes

	
Yes

	
Field

	
Temporary




	
27

	
3 years

	
6th grade

	
Yes

	
No

	
Field

	
Temporary




	
28

	
5 years

	
School

	
Yes

	
Yes

	
Field

	
Temporary




	
29

	
3 years

	
Without education

	
Yes

	
Yes

	
Field/Hospitality

	
Temporary








Source: Authors’ owns.
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